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Preface

The idea of writing a book on labor legislation in English arose from a
practical need. We have previously published textbooks on labor legis-
lation in Finnish and these books have become popular in teaching.
However, we noticed that there is also a great need for sharing infor-
mation in English, especially in the education of immigrants and ex-
change students. This book is an introduction to Finnish labor legislation
and we have made the book as easy to understand as possible, especially
from the point of view of the target group.

This book provides an excellent opportunity to learn about Finnish labor
legislation and its application in the workplace. It provides the reader
with basic information on the main issues of labor legislation and thus
how to cope with the Finnish labor market. The Association of Finnish
Nonfiction Writers has supported the writing of the book with a grant.
We wish you an inspiring time of reading!

Joensuu 11.11.2023

Mikko Hyttinen & Atte Korte
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1 BASICS OF LABOR LEGISLATION

1.1 Introduction to Labor Law

Labor law refers to all rules and regulations defining the legal aspects of
work. Typically, work is performed in an employment relationship
where the employee is in an employment relationship with the employer.
In Finland, there are two types of service relationships: employment
relationships and civil service relationships. Employment relationships
are a type of service relationship in the private sector. Work in an
employment relationship is based on a contractual agreement between
the employee and the employer. The employment contract defines,
among other things, the parties obligations, job duties, and salary. A
civil service relationship is a service relationship under public law,
which is used, for example, for tasks that involve the exercise of public
authority by the state and municipalities. This book deals with the
employment relationship, which affects most employees in Finland.

The Employment Contracts Act (55/2001) is the primary labor act that
governs the legal relationship between employers and employees in the
workplace. The Act contains provisions on the duration and form of
employment contracts, the rights and obligations of employers and
employees, and the termination of employment relationships.

The principle of employee protection

The guiding principle behind the employment law is to protect employ-
ees (the principle of employee protection). As the weaker party in the
employment relationship, employees require protection against their
employers. Therefore, the most important provisions of the Employment
Contracts Act are mandatory and cannot be agreed otherwise to the det-
riment of employees. The Act also stipulates the characteristics of an
employment relationship. If all of these characteristics are present in
work, it is classified as an employment relationship, and all labor laws
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apply (the basic relationship theory). Labor law generally applies from
when an employee begins working until the employee's employment is
terminated.

1.2 The Employee and Employer

Permanent employment can be conducted with a 15-year-old person
who has completed compulsory education. The employer can be a natu-
ral person or a legal entity such as a corporation or an association. The
Youth Employment Act (998/1993) applies to young workers under 18.
A fifteen-year-old can make and terminate an employment contract on
their own. Also, the guardians (parents) have the right to terminate the
young worker's employment contract if necessary for their upbringing,
development, or health.

Before hiring a young worker, the employer must ascertain their age and
whether they are subject to compulsory education. The guardian may
sign the employment contract on behalf of a person under 15, or the
young person may do so with the guardian's permission. A person who
is 14 years old or will turn 14 during the same year may be employed in
light work that does not harm their health or development or interfere
with their education. A person under 14 may work under a permit with
conditions set by the regional state administrative agency.

1.3 Legal Sources of Labor Legislation

Labor legislation includes a wide range of applicable legal sources that
define the terms and conditions of employment. In addition to laws,
attention must be paid to collective agreements, employment contracts,
local agreements, and the employer's instructions.
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The Finnish labor legislation book provides readers with
fundamental insights into the intricacies of Finnish labor law.
The book offers a systematic presentation of its subject
matter, starting with employment commencement and
culminating in the termination of employment contracts. The
key issues covered include employment terms and conditions,
rights and obligations, privacy considerations, principles of
equality, cooperation in enterprises, regulation of working
hours, workplace safety, and the nuances of employment
contract termination.
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